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Robert Half (NYSE: RHI) is the world’s first and largest specialized talent solutions and business 
consulting firm, connecting highly skilled job seekers with rewarding opportunities at great companies. 
We offer contract talent and permanent placement solutions in the fields of finance and accounting, 
technology, marketing and creative, legal, and administrative and customer support, and we also 
provide executive search services. Robert Half is the parent company of Protiviti, a global consulting firm 
that delivers internal audit, risk, business and technology consulting solutions.

* Includes Member Firms, which are independent legal entities operating under the Protiviti name

19
Robert Half

Countries

29
Protiviti*

Countries

Our Global Presence* 

1. North America
2. South America
3. Europe
4. Asia-Pacific
5. Middle East

Our Services

Contract Talent Permanent Placement Consulting Solutions

14,500

About Robert Half

Full-Time Internal Staff



$2.9B

$5.4B

$2.36

$1.33

Total Assets: 

Diluted Net Income 
Per Share: 

Dividends Declared  
Per Share: 

Service Revenues: 

Fiscal Year Highlights
As of December 31, 2025
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Commitment to Our Values

An Employer of Choice

87% 

$6.2M

104,000+

Employees globally who said 
we are a great place to work

Total community investment 
including cash donations, 
value of time volunteered 
and in-kind giving

Employee hours volunteered 
globally during 2025

Our 2025 results highlight our dedication to our 
people and our communities.

Robert Half is certified as a Great Place to Work® in 16 countries, and we received many accolades in 2025  
and early 2026, including:

Our Mission
•	 �Bring great companies and specialized talent 

together to build successful businesses and 
rewarding careers 

•	 �Adhere to our values of Integrity, Inclusion, 
Innovation and Commitment to Success in 
everything we do 

•	 �Create a work environment where employees 
can connect, thrive and grow 

•	 �Be a responsible corporate citizen and support 
the communities where we live and work

Forbes award logos are reprinted with permission of Forbes.  
Disclaimer: From Fortune. © 2026 Fortune Media IP Limited. All rights reserved. Fortune is a registered trademark and Fortune World’s Most Admired Companies is a trademark 
of Fortune Media IP Limited and are used under license. Fortune is not affiliated with, and does not endorse products or services of, Robert Half Inc. 
All trademarks referenced herein are the property of their respective owners.

20262026

2



In 2025, the staffing and consulting industries remained impacted by persistent global economic uncertainty, 
resulting in ongoing caution among clients and job seekers. Lengthened decision cycles and clients’ focus on 
cost initiatives tempered hiring activity and new project starts throughout much of the year.

Against this backdrop, we implemented disciplined cost-saving measures early in the year to sustain trough-
level profitability while remaining well positioned to support clients when demand improves. Sequential 
revenue trends stabilized and began to improve in the second half of the year, with fourth-quarter talent 
solutions and enterprise revenues returning to positive sequential growth on a same-day, constant-currency 
basis for the first time since early 2022.

Despite the cautious environment, clients continued to invest selectively in technology modernization 
initiatives, supporting staffing and consulting demand focused on enterprise resource planning systems 
upgrades, cybersecurity and AI readiness, including data-related projects. 

Full-year global revenues for the Company were $5.38 billion in 2025, a decrease of 7% from $5.80 billion 
in 2024. U.S. revenues decreased by 8% to $4.17 billion. International revenues of $1.21 billion for the year 
decreased by 5% compared with 2024 and accounted for 22% of the Company total. 

To Our Shareholders

“We ended the year 
with strong momentum, 
generating cash flow 
provided by operations 
during the fourth quarter 
of $183 million.”
In 2025, net income was $133 million ($1.33 
per share), compared with net income of $252 
million ($2.44 per share) in 2024. Cash flow from 
operations for the year was $320 million, compared 
with $410 million in 2024. We ended the year with 
strong momentum, generating cash flow provided 
by operations during the fourth quarter of $183 
million, the highest quarter in 2025 and an 18% 
increase over the fourth quarter of 2024. We 
remain committed to our capital allocation strategy 
of returning excess cash flow to shareholders. Our 
full-year dividend was $2.36 per share for 2025, 
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Talent Solutions Consulting
�Contract and permanent 
placement professionals

•	Finance and accounting

•	Technology

•	Marketing and creative

•	Legal

•	 �Administrative and  
customer support

�Protiviti’s growing suite of 
consulting solutions

•	 �Internal audit and  
financial advisory

•	Technology consulting

•	 �Regulatory risk and 
compliance

•	 �Business performance 
improvement

Our talent solutions  
business and Protiviti offer 
integrated solutions-based 
consulting with the largest 
global network of specialized 
talent professionals.

TO OUR SHAREHOLDER S Cont inued

Blended

resulting in an aggregate cash outlay of $238 million. It was completely covered by our cash flow generated 
from operations for the year. We also repurchased approximately 1.7 million Robert Half shares during the 
year for $80 million. Our return on invested capital was 10% for 2025. 

Our 2025 talent solutions revenues were $3.43 billion, with contract talent solutions revenues and 
permanent placement revenues decreasing 11% and 10%, respectively, compared with 2024. Talent 
solutions accounts for 64% of 2025 total Company revenues. 2025 revenues for Protiviti were $1.95 billion, 
essentially flat compared with 2024, accounting for 36% of 2025 total Company revenues. Protiviti also 
closed the fourth quarter of 2025 with a return to positive adjusted sequential revenue growth.

We ended 2025 with a strong, debt-free balance sheet—with $464 million in cash and cash equivalents, 
$748 million in net accounts receivable, and $2.86 billion in total assets—providing exceptional financial 
strength and liquidity and driving ongoing financial flexibility.
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signaling strong pent-up hiring demand. The National 
Federation of Independent Business’s Small Business 
Optimism Index for February 2026 remained above its 52-year 
average of 98 for the tenth consecutive month. As business 
confidence improves, hiring urgency and project activity 
typically follow.

As AI reshapes how work gets done and the skills required for 
many roles evolve, clients are increasingly turning to Robert 
Half to help them navigate change, deploy candidates quickly, 
and support technology-driven consulting and staffing 
initiatives. This dynamic further enhances the value of our 
services and strengthens our long-term positioning.

TO OUR SHAREHOLDER S Cont inued

“As business confidence 
improves, hiring urgency 
and project activity  
typically follow.”

Our Unique Market Position

The synergy between our talent solutions business and Protiviti is an advantage other staffing firms and  
Big Four consulting firms simply cannot match. We offer a delivery approach built around client needs
and powered by a flexible talent pool and deep consulting capabilities. Our strategic engagement of 
contract professionals via our talent solutions divisions plays an essential role in Protiviti’s success and 
further amplifies our unique, enterprisewide competitive advantage. Clients increasingly recognize the value 
of our integrated execution and competitive pricing. 

What also sets Robert Half apart are our award-winning, AI-enabled matching capabilities paired with 
the skills, judgment and expertise of our specialized recruiting professionals. Our proprietary technology 
improves match quality and enhances the AI tools our recruiters use to discover, assess and select 
candidates, particularly at the higher skill level. We also use AI to identify companies most likely to hire or 
have project needs, allowing our professionals to focus their efforts on high-potential leads.

The Path Forward 

Business confidence levels are improving, particularly for small and midsize businesses. Decision timelines 
are beginning to shorten as clients revisit postponed initiatives and consider hiring tied to business-critical 
priorities. The U.S. job market remains resilient with February 2026 unemployment at 4.4%, including just 3% 
among college-educated professionals and lower still in high-demand finance, accounting and technology 
roles. While hiring and quit rates remain subdued, job openings continue to run well above historical norms, 
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The fast-growing use of generative AI by job seekers—particularly to tailor their resumes to client 
opportunities—has challenged hiring managers in distinguishing candidates and assessing their 
qualifications, making it more difficult for them to hire on their own. Automated tools have enabled mass 
candidate applications—often to a fault—resulting in a surge of resumes that take longer to process, 
including many from candidates who lack the requisite skills. Our solution is grounded in proprietary data 
that captures candidates’ prior performance. The most reliable measure of skills and experience comes 
from the performance evaluations we obtain after a candidate completes an assignment, which are also a 
significant input to our candidate matching algorithms. With many of our contract engagements performed 
by professionals who have successfully worked with us before, clients benefit from the reassurance of highly 
skilled candidates with proven experience and verified credentials. At the same time, our traditional candidate 
evaluation methods remain important, providing an added layer of confidence beyond resumes—particularly 
in assessing soft skills. 

Amid these trends, the need for validated skills underscores the importance of our professional recruiters-
plus-AI service model. As hiring demand rebounds, these strengths position us to capture share, particularly 
from smaller competitors, and succeed in an increasingly AI-driven market. With our industry-leading brand, 
people and technology, we are well positioned to capitalize on emerging opportunities and support our 
clients’ talent and consulting needs.

Protiviti’s sales pipeline and outlook remain strong, particularly in internal audit and financial advisory, 
technology consulting, and business process improvement consulting.

We extend our heartfelt gratitude to our employees worldwide, whose dedication and excellence earned 
Robert Half several prestigious accolades in 2025. We are proud to be among an elite group of companies—
and the only one in our industry—recognized as a Fortune® Most Admired Company™ for 29 consecutive 
years. In addition, being named one of Fortune’s Most Innovative Companies and, with Protiviti, one of the 100 
Best Companies to Work For® reflects our people-first organizational culture and underscores the foundation 
of our continued success.

We sincerely thank our board of directors for their stewardship 
and you, our shareholders, for your continued support. 
Together, we look forward to building on this momentum and 
delivering long-term value in the years ahead.

Respectfully submitted, 

 

M. KEITH WADDELL
President and Chief Executive Officer 
March 24, 2026 

TO OUR SHAREHOLDER S Cont inued
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5-Year History

Financial Highlights

Service Revenues 
(in millions)

Diluted Net Income Per ShareNet Income 
(in millions)

Dividends Declared Per Share 

Contract Talent Solutions Gross Margin 
(as reported)

Dividend Compound Annual  
Growth Rate, Since 2004 

2021 2022 2023 2024 2025

2021 2022 2023 2024 20252021 2022 2023 2024 2025

2021 2022 2023 2024 2025

2021 2022 2023 2024 2025

$5.36$599

$6,461 39.6%

$6.03$658

$7,238 39.8%

$3.88$411

$1.52
$1.72

$1.92
$2.12

$2.36

$6,393 39.8%

$2.44$252

$5,796
39.2%

$1.33$133

$5,379
39.0%

11%



2025 2024 2023 2022 2021 2020 2019 2018 2017 2016

Income Statement
Service revenues  $5,379  $5,796  $6,393  $7,238  $6,461  $5,109  $6,074  $5,800  $5,267  $5,250 

Net income  $133  $252  $411  $658  $599  $306  $454  $434  $291  $343 

Diluted net income  
per share  $1.33  $2.44  $3.88  $6.03  $5.36  $2.70  $3.90  $3.57  $2.33  $2.67 

Diluted shares  100  103  106  109  112  113  116  122  125  129 

Dividends declared  
per share  $2.36  $2.12  $1.92  $1.72  $1.52  $1.36  $1.24  $1.12  $0.96  $0.88 

Cash Flow Data
Capital expenditures*  $82  $86  $81  $102  $68  $67  $90  $43  $41  $83 

Net cash flows before 
financing activities  $234  $323  $525  $567  $516  $606  $418  $484  $375  $330 

Repurchase of 
common stock  $92  $276  $255  $320  $288  $159  $278  $354  $232  $176 

Dividends paid  $238  $220  $206  $189  $171  $156  $146  $136  $121  $114 

Balance Sheet
Accounts receivable, net  $748  $772  $861  $1,018  $985  $714  $833  $794  $732  $703 

Total assets $2,856  $2,854  $3,011  $2,965  $2,952  $2,557  $2,311  $1,903  $1,868  $1,778 

Stockholders' equity $1,276  $1,378  $1,588  $1,569  $1,381  $1,205  $1,144  $1,063  $1,105  $1,087 

(in millions, except per share amounts)  
Year Ended December 31,

Selected Financial Data

Disclaimer:
Certain information contained herein and in other parts of this report may be deemed forward-looking statements, including those regarding our plans, goals and objectives, and events and financial 
trends that may affect the future operating results or financial positions of Robert Half Inc. (the “Company”). Forward-looking statements reflect management’s current expectations and speak only as 
of the date of this report. These statements may be identified by words such as “anticipate,” “estimate,” “forecast,” “target,” “project,” “plan,” “intend,” “believe,” “expect,” “should,” “could,” “would,” “may,” 
“might,” “will,” or variations or negatives thereof or by similar or comparable words or phrases. Such statements are subject to risks and uncertainties that could cause our results to differ materially from 
those anticipated in the corresponding forward-looking statements. Forward-looking statements are not guarantees or promises that goals or targets will be met. In addition, historical, current and 
forward-looking information about the Company’s corporate responsibility and compliance programs, including targets or goals, may not be considered material for the Securities and Exchange Com-
mission (“SEC”) reporting purposes and may be based on standards for measuring progress that are still developing; on internal controls, diligence, or processes that are evolving; and on assumptions 
that are subject to change in the future. For information regarding risks and uncertainties associated with our business and a discussion of some of the factors that may cause actual results to differ 
materially from those expressed in the forward-looking statements, such as changes in laws and regulations and changes in economic conditions, please refer to the “Management’s Discussion and 
Analysis of Financial Condition and Results of Operations,” “Risk Factors” and “Legal Proceedings” sections of this 2025 Annual Report on Form 10-K and subsequent SEC filings for a discussion of risk 
factors as they relate to forward-looking statements. We undertake no obligation to update these forward-looking statements to reflect subsequent events or circumstances except as required by law.

*Capital expenditures for the years ended December 31, 2019, and thereafter include capitalized cloud computing implementation costs.
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M. Keith Waddell 
President and Chief Executive Officer

Paul F. Gentzkow 
President and CEO, Talent Solutions

Joseph A. Tarantino 
President and CEO, Protiviti

Michael C. Buckley 
Executive Vice President and 
Chief Financial Officer

Robert W. Glass 
Executive Vice President, Corporate 
Development

Harold M. Messmer, Jr. 
Chairman

James C. Johnson  
Executive Vice President  
and Chief Technology Officer 

JoLynn M. Conway-James 
Senior Executive Director  
and Chief Administrative Officer

Danti Chen, Ph.D. 
Senior Vice President, Applications, 
Technology and Innovation, Head of Data 
Science

Linda M. Christensen 
Senior Vice President, Global Marketing

 

Executive Officers

Officers

Board of Directors

Corporate Directory

Harold M. Messmer, Jr. 
Chairman of Robert Half Inc.

Marc H. Morial 
President and Chief Executive 
Officer of the National Urban 
League

M. Keith Waddell 
President and Chief Executive 
Officer of Robert Half Inc.

Julia L. Coronado, Ph.D. 
President and Founder, 
MacroPolicy Perspectives 
LLC, an economic research 
consulting firm

Marnie H. Wilking  
Chief Security Officer of  
Booking.com, a digital travel 
marketplace

Jana L. Barsten 
Retired Global Audit Partner, 
KPMG LLP, an audit, tax and 
advisory services firm

Frederick A. Richman  
Consultant to Deloitte Tax LLP, a 
provider of tax advisory services

Dirk A. Kempthorne 
President of The Kempthorne 
Group, a private consulting firm

Robert J. Pace 
Founder and Chief Executive 
Officer of HundredX, Inc., a 
privately held technology company

Evelyn T. Crane-Oliver 
Senior Vice President, Secretary 
and General Counsel

Bhavit S. Desai 
Senior Vice President, Business 
Transformation

Sara J. Gagen 
Senior Vice President, ATI Cloud 
Solutions

Susan L. Haseley  
Chief Corporate Responsibility  
and Inclusion Officer

Stephen M. Hilton 
Senior Vice President, Finance and 
Treasurer

Christopher M. Hoffmann 
Senior Vice President  
and Global Privacy Officer

Mark F. Jamati 
Senior Vice President, Tax

Clint J. Maples 
Senior Vice President, Chief 
Information Security Officer

Tami A. Munns 
Senior Vice President, Finance 
Operations

Brian C. Ochipinti 
Senior Vice President and 
Chief Information Officer, Protiviti

Micah L. Reinhold 
Senior Vice President, Finance

Lynne C. Smith 
Senior Vice President, Human 
Resources and Compensation

Stephanie L. Sweet 
Senior Vice President, Corporate 
Communications

Corporate Headquarters 
2884 Sand Hill Road, Suite 200 
Menlo Park, CA 94025 
1.650.234.6000

roberthalf.com

Registrar and Stock Transfer Agent 
Computershare Investor Services 
P.O. Box 43006 
Providence, RI 02940-3006

Private Couriers/Registered Mail 
Computershare Investor Services 
150 Royall Street, Suite 101 
Canton, MA 02021

1.800.676.0894 
1.800.952.9245 (TDD for Hearing 
Impaired)  
1.201.680.6578 (Foreign Shareholders) 

computershare.com/us
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